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Highland Lakes Country Club & Community Association (HLCC)

In partnership with Reed-McMillon Integrated Solutions, LL.C (RMIS)

Highland Lakes, Vernon Township, NJ

Seasonal (April-October) | 2040 hrs/week' | 3—4 Positions

Paid Seasonal Internship (typically summer-focused, potential extension into spring/fall)

Position Overview: Highland Lakes Country Club & Community Association (HLCC), in partnership with Reed-McMillon
Integrated Solutions (RMIS), is seeking Seasonal Water Quality Monitoring Interns to implement the HLCC Water
Quality Monitoring & Management Program (WQMP)** across Lakes 1-5.

Interns serve as the primary field execution team for routine monitoring, early harmful algal bloom (HAB) detection,
treatment performance verification, and long-term data development. This is a hands-on, technical field position requiring
precision, accountability, and the ability to follow standardized protocols that support defensible lake management
decisions. This role is ideal for students or recent graduates in environmental science, engineering, chemistry, biology,
limnology, or ecology seeking meaningful experience in applied lake management and HAB prevention.

Key Responsibilities:

e Perform routine in-situ profiling at monitoring stations using multiparameter sondes: measure temperature,
conductivity, dissolved oxygen, pH/ORP, turbidity, ammonium, nitrate, chlorophyll-a, and phycocyanin at
various depths.

e Conduct Secchi disk measurements for water clarity and collect and transport discrete samples (e.g., total
phosphorus, total nitrogen monthly; phytoplankton biovolume/cell counts) with proper preservation, chain-of-
custody, and lab submission.

e Monitor for escalation triggers (e.g., rising phycocyanin/chlorophyll trends, declining clarity, visual blooms) and
scale efforts accordingly—increase frequency, add supplemental sites, or initiate treatment response planning.

e Assist in treatment performance verification (e.g., post-chemical, ultrasonic, aeration, or OST checks) using
paired reference locations, metrics like bloom intensity reduction and DO homogeneity.

e Handle pre-field preparation (equipment calibration, battery checks, supply inventory), post-field processing (data
upload, rinsing/decontamination, initial QA/QC review), and documentation (field logs, anomalies, photos).

e Support data integration into structured workflows, participate in two-stage data review (immediate upload +
RMIS oversight), and contribute to seasonal summaries/end-of-season reports.

e Ensure compliance with safety protocols: two-person teams, PPE use (gloves, PFDs, waders), weather
evaluations, HAB exposure prevention, boat safety, and decontamination.

e Coordinate with volunteers for supportive tasks and escalate issues to RMIS/HLCC leadership.

! flexible but requires consistent availability for scheduled monitoring days, escalation events, and weather-dependent
fieldwork



Qualifications and SKkills

e Current enrollment in or completion of a degree in environmental science, environmental engineering, chemistry,
biology, ecology, limnology, or related field.

e Comfort with fieldwork in variable weather, light physical demands (lifting ~20-30 lbs equipment, boat access),
working on waterbodies, and in outdoor conditions.
Strong attention to detail, organizational skills, and ability to follow protocols precisely for data integrity.
Basic computer proficiency (e.g., spreadsheets, data entry); experience with scientific instruments or water
sampling is a plus.
Eager to learn
Valid driver's license and reliable transportation preferred.
Enthusiasm for lake ecology, HAB issues, and community environmental protection.

Training and Support

e Comprehensive initial training on instrument use (e.g., EXO sondes), sampling protocols, QA/QC, chain-of-
custody, HAB recognition, safety, and program-specific workflows.
Ongoing guidance from RMIS Program Director, including calibration oversight and data interpretation support.
Opportunities for skill-building in limnology, real-time monitoring, and adaptive management.

Benefits

Hands-on experience contributing to science-informed lake management and HAB risk reduction.
Build resume with fieldwork, data collection, and professional reporting skills.
Potential stipend/compensation (per program budget), plus networking with RMIS experts and HLCC
community.

e Flexible seasonal schedule with potential for academic credit or references.

All applicants should submit their updated resumes to Highland Lakes Country Club & Community Association
(HLCC) via email to the following addresses:

- Ray Zimmerman, President (president@hlcc.org)

- George Schreiner, Trustee (trustee7 @hlcc.org)

- Joe DeLorenzo, Trustee (trustee.2 @hlcc.org)
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